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ABBREVIATIONS
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INTRODUCTION

2019 marks twenty five years of democracy in South Africa since 1994 when the country held its
democratic elections following the era of apartheid and colonialism. The timing of the Beijing+25 re
coincides with the 25 year review of demoS@ay iAfrica. The South African Government has
undertaken a national twiergyyear review process towards emerging with a set of priorities for the
country going forward.

In 2012 South Africa adopted its National Development Plan: Vision 283@s/hiblusgrint for
development in the country towards 2030. The country has also embarked on national elections in
2019 and theéh@dministration of Government has just come into place. It is an extremely excitin
moment in the country wherergstnandate has been given to the in@badngnistration by the

general electorate, responding to the call by the President of the Republic of South Africa, Mr ¢
Ramaphosa to his AThuma Minao ( S®& nmde aMrei)n g af rh
fastero.

It was during the election campaigning in 2019 that the people of South Africa iterated very clearly
i mpatience for speedy i mpl ement atiifican coofh etrheen:
and bol d fgabetfedlife orsall, addressing the persistent realities of unemployment, povert
and ineldbel campaign illustrated that the [co
roads, electricity, sanitation, crime, corruption,eeaducaa Ad | and. 0

The overview of the twéngyyear review indicated that South Africa was able to construct a new
society based on a Constitution that guarantees political, social, economic and environmental rights
commitment to a re@xist societvas written into the Constitution and the country has made advances
in womends political, soci al and economic s
particular womends rights and wpublieselise,ancke pr es
in the private sector.

Following the adoption of the Beijing Declaration and its Platform for Action in 1995, South Africa
periodically reported on the progress made in implementing the Platform for Action in the cour
submitting its first report in 2000 (B+8)n20@5 (B+10), the€iB 2010 (B+15) and the4£015

(B+20). This B+25 report is therefore building on the previous reports and provides an assessme
South Africads progress in R20Mpl ementing the

The national rewi report responds to the issues raised in the Guidance Note provided by UN Wome
Part i of the report covers the process undertaken in the country in terms of the national level reviev
highlights the institutional mechanism for the revetalenaldker participation and the process of
preparation of the natice@brt.

Part ii provides a detailed assessment the progress made in implementing the Platform for Action fc
period 2032019, and is structured in four sections. Section 1nftlceg@soaties, achievements,
challenges and gaps in. It also highlights emerging priorities for the future (short, medium and long t
Section 2 outlines the progress across the 12 Critical Areas of Concern of the Platform for Action. |
detald anal ysis of measures t aken egualitparosthanc e w
12 criticabreaswitha focusontheperiod20142019 undeithefollowing

1 African National Congress; June 2019: BULLETIN: NEC Lekgotla: Report and Outcomes of the NEE Lekgotiabeldi®dt 9 0 A Fi v e
Programme to Translate our Contract with the People of SobdmA&starg

2African National Congress; JuSe ROLLETIN: NEC Lekgotla: Report and Outcomes of the NEC Lekeptlaheldoel 2Y6at 90 A Fi v e
Programme to Translate our Contract with the People of SohénA&starg
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thematic areas: (i) Inclusive Development, ShaeetyRiodecent Work; (ii) Poverty Eradication,
Social Protection and Social Services; (iii) Freedom from Violence, Stigma and Stereotypes;
Participation, Accountability and d@esf@nsive Institutions; (v) Peace and Inclusive Societies and
(vi)Enviramental Conservation, ProtectidReduadbilitation.

Section 3 focuses on the national processes and mechanisms linked to the implementation .
monitoring of the Platform for Action, Susta
and genderquality and the other SDGs as r&8attn highlights the progress on the availability

of data disaggregated by sex and gender statistics.

Part iii of the report comprises the conclusion and the list of SDG country indicators.

PART 1
COMPREHENSIVE NATIONAL LEVEL REVIEW

A focus on womendés empower ment and gender eq
democracy provided an opportune moment for South Africa to reflect on the journey made througl
implementation oé tBeijing Platform for Action since its adoption in September 1995, but more
specifically over the past five years2@IHM Using evidence gathered from disaggregation of data
and statistics to measure the achievements made; depictions of pessible;hane witnessing

the changes in the lived experiences and realities of women and girls today has enabled a comprehe
assessment of the progress made on advancing the lives of women and girls in the country. Thu:
process of preparing thenat Beijing+25 report is very much aligned to the processes undertaken in
developingthetweinty ve revi ew report on womends empowe

The process of assessing progress was initiated through the establistenéepaftenental Task

Team coordinated by the Department of Planning, Monitoring and Evaluation in the Presidency in :
Each sector was required to undertake a review of the progress made, assessing the extent
implementation of legislationgppbtiategies and programmes in line with the National Development
Plan: Vision 2030; the Medium Term Strategic Frame20di®; 20i4the Constitution of the country.

The former Department of Women was part of this Interdepartmental Task Teatstibsita and
were gathered and trends determined. A gendered analysis of the findings was undertaken anc
evidencbased, datdriven report waeveloped.

Consultations of the evidence, findings and reports were extensive. The evidence ewaghconsulted tht
t he Gover n-Geerdl OS) Clustarseespecmally the Governance and Administration DG
Cluster and Technical Working Group; and the Social Protection, Community and Human Develop
DG Cluster and Technical Working Group. Furthermontaopre$ethe evidence was also
consulted in Interdepartmental Consultation Workshops hosted by the Department of Plann
Monitoring and Evaluation in October 2018 and March 2019. These platforms included governr
representatives, the business aradepsectors; trade unions; NGOs; Faith Based organisations;
community organisations; Chapter 9 institutions and civil society structures. Young people and
LGBTQI+ sectors were part obtiseltation.

The former Department of Women consultec\odetiee during a National Gender Machinery
meeting held in January 2019. The report also includes wherever possible the voices of women obt
through the extensive process of national dialogues undertaken by the former Department of Wa
from 202200 across municipality and district levels in all 9 provinces in the country. The
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dialogues focused on community level participation and included local and traditional and relig

|l eadership, faith based organisations, | ocal
and community based organisations. Women, menpmeumggivls, young men and boys
participated in the dialogues, including HIV
groups, etc.

The Beijing+25 report has been consulted and therefore validated at a national consultation meeting
on @ June 2019 in which representatives from government, across the provinces and local governn
womenos organisations, NGOs, the mends sect
community based organisations; academics; researchers; aiy orgasigations participated.

Their inputs have been captured into this B+25 Report. Participants affirmed the report, and indic
they were happy with the data and statistics in the report as it speaks to the realities on the groun
well as the &d realities and experiences of women and girls at the community level. They also indica
the country has done wel|l i n advancing a str
and empowermémmowever the implementation has beendotb@refore women do not feel positive
impact on their lives. The UN high level Representatives present at this meeting also indicated
satisfaction with the South African Report particularly in the manner in which it utilised data to ind
progres made and highlight the gaps and chalsgeng.

The President of South Africa hosted a National Summit on Gender Based Violence and Femicic
November 2018 following the undertaking by
organisationsn@ women victims / survivors who marched as the #TotalShutdown earlier in 201¢
Womends voices were clearly heard by the Pr
Decl aration which has since beensidentigMaecd bet \
2019. The issues that were raised at the Summit and captured in the Declaration are also reflected
within this reviegport.

PART Il
NATIONAL REPORT ON BEIJING +25

PRIORITIES, ACHIEVEMENTS, CHALLENGGAFND

This sectigrovides a macro analysis of priorities, achievements, challenges and setbacks, with a fo
on the past five years, from 2014 to 2019, as well new and emerging priorities for the future. Ove
first 20 years of the democratic transition in Soitf9@42i¢d4), the foundations were laid for a
nonracial and nesexist society based on fundamental human rights, equality and unity in diversity. |
2014, the Gover nmen t3siased thawva the epnd ofteedaurth Rdministation R e
(2M92014), South Africa was a better place in which to live than it was in 1994, where political ¢
social rights of people were protected, and the lives of millions of people have been improved thr
new laws, better public services, expansion oteggpantnities and improved living conditions.
Despite this, the challenges that faced the country in 2014 were still immense: poverty, inequze
unemployment, and violence against women and girls continued to impact negatively on the live
millions especially Black African women, and in particular those living in rural areas and in inforn
settlements.

3Republic of South Africa, The Presidency; 20147 dMedbimategic Framework (MTSF), Pretoria

7| Page



It is against this background that bold and decisive steps had to be taken on a qualitatively different
that sought to eliminate poverty, create jobs and sustain livelihoods, and substantially reduce ineqt
Thus Government emerged with a MedmrStilategic Framework, which was a strategic plan for
the 2012019 electoral period, with a renewed commitment to fully implement the National Developn
Plan: Vision 2030 adopted in September 2012. The country considered it importa20i#at during the
2019 period there must be focused attention on the creation of a competitive economy, decent
opportunities for all, key social development initiatives such as social security, retirement reform,
security for all, land and agricultural refbomal health insurance, improvements in basic education,
expansion of technical and vocational education, and reducing violent saonety .against

Thus the 2022019 electoral mandate focused on the following priorities:
Radical economic trams&ion, rapid economic growth acrégbion
Rural development, land and agrarian reform sewifipd

Ensuring access to adequate human settlements and gseitigdasic
Improving the quality of and expanding access to educatamgand
Ersuring quality health care and social securdiZenall

Fighting crime acatruption

Contributing to a better Africa and avoektier

Social cohesion and ndtwolding

= =4 =4 -8 _-48_95_4_2

In its focus on these priorities, Government elaborated them into fourteen key outcomes and assoc

activities and targets, as follows:

Outcome 1: Quality BEsigcation

Outcome 2: A Long and Healthy Life for Afr&aurts

Outcome 3: All Peopl8anth Africa Are and Saéé

Outcome 4: Decent Employment Through Bobugive

Outcome 5: A Skilled and Capable Workforce to Support an InclBaibe Growth

Outcome 6: An Efficient, Competitive and Responsive Economic INétasirkicture

Outcome 7: Vibrant, Equitable, Sustainable Rural Communities Contributing Towards Food
Security fall

Outcome 8: Sustainable Human Settlements and Improved QualitylafeHousehold

Outcome 9: Responsive, Accountable, Effective and Effi@ereriresrs!

Outcome 10: Protect and Enhance Our Environmental AssetRasdNaasal

Outcome 11: Create a Better South Africa and Contribute to a Better Afridéoaldd a Better

Outcome 12: An Efficient, Effective and DevelopntedtPubBervice

Oucome 13: A Comprehensive, Responsive and Sustainable Soc&}$eotection

Outcome 14:A Diverse, Socially Cohesive Society with a Comidenttiational

=4 =4 =4 -8 -8 _-8_-9

= =2 =4 -8 _-9_-9_2

Top five priorities for accelerating progress for women and girls in the country over the past five y
through laws, policies and or programmes included job creation and sustainable growth; impro
access to education for girls especially in thé 5T&EM d addressing women
maternal mortality, the high levels of HIV and AIDS in young women, addressing violence against w
and gender based violence in particular issues of rape and sexual offences, femicide and intimate ps
violence, killings and rape of lesbian and gay women and addressing trafficking in women and ¢
economic empowerment of women in particular women owned businesses, SMMEs, won
cooperatives, women vendors, hawkers and village and township entéopriserst of rural

women; among others.
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In this regard the country focused on ensuring equaktysanidnation under the law and access

to justice for women; poverty reduction, agricultural productivity and food saturightfdo wome
work and rights at work (e.g. gender pay gap
entrepreneurestérpriges.and womenos

However South Africa also focused on other issues such as:
1 Political participation eapiesentsn
1 Unpaid care and domestic work-famolk conciliation (e.g. paid maternity or parental leave,
careservices)

Genderesponsive social protection (e.g. universal health coverage, casnsiansiers,

Basic services and infrastructure (waliatj@a energy, transpior)

Strengthening womeno6s paustainalmlitypati on i n en
Genderesponsiveudgeting

Digital and financial inclusiavofoen
Genderesponsive disaster risk reduction and resilielimog
Changing negative social norms and gjenetglypes

E

The country has made enormous political, social and economic strides. There is, however, concer
institutionalisation of the transformation agenda for women may have slowed dawco@esrnal to th
are the continuing challenges and multiplicity of oppressions faced by South African women informe
differently constructed subjective positions in relation to the political, economic, and social power s
Although the agenda fogender equality and womends empoc
comparison with many other countries, effort
legislative and policy interventions have yet to substantially trapsfochih@ooieomy.

Overview of Progress Made: 22049

South Africa has accomplished substantial success in the structural establishment of institutional me
for advancing womends empower ment qualitypransipges al |
into legislation. The founding provisions and the Bill of Rights enshrined in the Constitution enz
establishment of institutional arrangements

equality at the highlestls of government such as the Office on the Status of Women in 1997, whic
since evolved into a dedicated Ministry for Women located in the Presidency. Following the 2019 e
evolved further into the Department of Women, Youth andtiP&isabdities and is still located within

thePresidency.
Women, democracy and governance

Government has striven to transform the state sector and to ensure that mechanisms are in plac
prioritise the progress of women in all sectors @f. pulleviflent from all available data that women
have made significant progress in all areas of the ciit@artieenumber of women serving as
Members of Parliament and Legislatures; holding mayoral positions and serving on local councils; w
serving in leadership positions in the Executive or Cabinet level; in senior positions in the judiciary
military, diplomatic corps and in government. Progress has been much slower in the private sector v
gendered norms and practices contpregdid and corporate responses to the imperative of gender
equality have been tardy and resisted. Women are poorly represented on company boards and s
management positions, including on companies listed on the Johannesburg §18&K.Exchange
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The democratic government has accomplished s

and gender equality across the state machine
rights into a wide range of ladspalicies. The rights of women workers are protected through
progressive | abour | aws introduced by gover

promoted through legislation and related policies, charters and quotas.

Substantial gains in otineas have been madevell. Thereasbeera steadyncreasenthenumber
of womerelectedas SpeakersMinistersDeputyMinisters, PremieMECs, MPs, MPIMayors,
Councillors, Chairpersoh$ortfoliocCommitteegshe NCOPand Chapterd institutionsThereis
tremendous progress inrépeesentatiaf women ministarscabinet reachis®% inJune 2019.
FollowintheGhdemocratic electidhiesiderRamaphodeasappointeti4femal@andl4malaministers
T resultingna 50/50 gend@arity among ministe@aipineforthevery first time.

The trend is similar for the representation of women as deputy ministers, increasing to 42.85% in
2019. South Africa has 46.1% of seats in parliament taken up by women following the 2019 electiol

Following the first lagaernmermlectionsn 1995, there wd9%women overatl this spheref
governance. This figure has incredd8dtomen overall following the 201gdeeaimentections.
Followinghe2016 Locdbovernmeiiilections, overalthe country thesea 39%epresentatiof
womemsmunicipahayors.

There has been a substantial increase in the percentage of women judges to 35.5% in 2018. Ther:
approximately 44% women magistrates in South Africa, with most of them located as Regional C
Presidents (i.e. over 50%)

Important strides have been madgeasinthenumbeofwomenn seniomanagemepbsitions in
the public service, includis@irector&eneraindHeadsof Departmenia national and provincial
departmentg§/omeinave broken down the baofenstryin sectors sudcisthe military, police force,
navyandairforce. Thgapbetween m@mdvomeimthe Public Sectowvideningpwards 2018, skewed
in the favoofwomen, withomen makingmore thaB0%of albublic servants.

Albeit inatjuate, we have madene inroads increasinthe numbesf womenn managemeand
decisioimakingpositions in the private sextdistateowned enterprisespecially witkespecto
professional women, women CEOs, womenatickabonemanagerén 2018, women only comprise
21.2%fthe top management levelgd@plgetweemwomemndmen is very widecordintpthe2017
Busines§Vo me n 6 s &fSasithAfrida &dadersmp Census, only abdi#ctorand29.4%of
executive managareswomenAtthetop leadership lesBdrganisations, women acéororily 11.8%

of CEO®rchairpersons.

Womends Economic Empower ment

Economic transformation and the empowerment of women within the economy have been stated ¢
of government since 1994. The challenge for the country has been to ensure that women are not
integrated into the formal economy, but also equippedwaatitimeand skills required to participate

in a modern economy. South Africa has introduced a range of policies and programmes designe
facilitate womenbés economic empower ment, to
forwomenénr epr eneur s, as well as a range of intei
and gender equality in the agriculture sector. Success has been limited, partly as a result of w
economic growth, particularly since the economic crisis 2pasad
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result of gendered barriers to entry into the formal sector. As a result, wospeesardeul/er
informal and vulnerable employment.

Wo me n 6 sandsariseeohomic ydependea@mportarfor domestiaevelopmeandgrowth
andconstitutegvital pamfsustainedevelopmeahddemocraciEconomiempowermeotwomeris
justnotabout their spending péwesabout more equitatalenershigontroandmanagemeantthe
economy, in order reue incomeinequalityand expand acces® opportunities, employment,
entrepreneurshgcesgo credittrainingand skillslevelopmenit remains significantaddressing
wo me n 0 sinpartculdbehighgvelofpovertgxperiencda/African amenTheras asignificant
disparity povertievels between population gamapexofindividualin general, black Afrieamales,
womenn rural areaandthose witho educatioarethe main victimstire ongoingtruggle against
povertyTtereisahigher proportioffemale$41.7%n 2015 living below the Lower Bound Poverty Level
comparetb males (38.29%Black Africans females corttirasgrya disproportiondterderof poverty
levelscomparetb African malesydwhencomparetb womenf allothempopulation groupimgshe
country. Individuals lirigmaléneadedhouseholds also continue to adoosimares ipovertyhat
arelarger than their shareb@populatio household headeg afemalehasa 48%probabifly of
beingpoorcomparetba 28%probability fathousehold headaglamale.

In2017, although women constili#éédthetotalpopulatioof South Africa, theyake upnly 44.3%
of the employedorkforcayhich is oftesoncentrateat lower levelof organisation&ender based
discriminati@nd segregationthe labounarketas well athe weak regulataithose markets have
served to confine worteejobghat ardowpaidandof poor qualiin termsof working conditions and
access to s@lprotectioWWomeromprisa majoritpfsmall business owriaiSouth Afridautmake
up aminoritpfworkerentheformal sector. The South African labour market is genferatiyraisee
to menthanit is tovomermndmen are more likelybe ipaidemploymettian womenggardlessf
raceingenerabutwith particulsignificanderAfricanvomen in tmaain. Significamtmbersfwomen,
mainly Black African womemairin lowproductivigpbs, often informasector enterpess whose
access to technolpoor. Womemealso more likely than méeeitovolved in unpaidrkyithabout
55.2%fthose involved in moarket activities being wasereasurenh thesecondjuarteof2018.

Menoutnumbavomeamongst thergloyedymore than twaillion. Theagearound orguarter more

women thamenamongsthe nonsearchinginemployedienhave better labamarkebutcomes
(employmeasopposed tanemploymeand women dominate amongst those with worse labour marke
outcomegonsearching unemploynasapposed to narranwemployment). Workiggwwomen are

less likely than their roalenterpartebeemploye@ndthat economically active wamaamore likely

thanmento beunemployetabour force participation rates amongst women are substantially lower thar
thoseof menjrrespectivef theunemployment definitised. Even though women are exposed to formal
labour markeiscludingntheextractive industriggportunitiese miimabrlimitedor themOnemain
factointhisisb oc cupa g i e g a {astieedidisionftbefalhour enarkets basedender.

While thens stilla long wayo go,womerhavestartedo breakhrouglglass ceilings thecorporate

wortl, especialig previousiyaledominatefields sucas manufacturing, finategbusiness, science,
engineering, mathematics, techn@dgglated fieldsjiningandconstructio@verall, women have
made significant strides in ensuring thexetieyter represented and have a voice in parliament, in
the judiciary, in cabinet, in the public service, in the corporate world, and in society at large.
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Social Transformation and Social Justice for Women

The successful process ofodaatization in South Africa has engendered high expectations for its
transformation, but social transformation has proved difficult in both the political and the economic
and especially most challenging in changing the lives of womenBlpakiAftachn women.
According to Statistics South Africa, (Time Use Sutwen20aye more likely to do the work of
rearing and caring for children, caring for other household members, cooking, cleaning, and fetc
water and fuel. These typestivitees can be seen as ‘reproductive’ work. Men, meanwhile, are more
likely to be producing goods and services exchanged in the market.

One of the greatest development challenges has been the severe inequality in access to basic ser
across different demographic segments of the population, with women bearing the brunt of poor or
existent services. Government has sought towromoeen 6 s r i ght s t hrough
putting measures in place to address access to basic services, which includes water, electri
sanitation, housing and food security, affordable transport and access to information. Given that we
are thepoorest of the poor in the country, special measures especially in the access to basic servi
took on a significant element in transforming the quality of lives of women. This in turn impacts or
welbeing of the family and children.

When the aceeto basic services are affected negatively, the impact is felt the strongest by women |
virtue of the gendered division of labour and the gendered roles and responsibilities that women pl
the family and in thebupging of children. Women carilyiggest burden of household chores,
including cooking, washing, cleaning and caring for the young, elderly sick and frail. In this regard, a
to clean drinking water, electricity for cooking and easy and close sanitation facilities would enable w
to undertake these responsibilities with a minimal effort. The impact of the lack of such facilities i
strongly in rural areas and in urban human informal settlements. Once more the impact is felt the stro
by the women and young girls litiregénareas.

Women and Health

In 1994 South Africa introduced the Policy on Universal Access to Primary health, which formed the
for healthcare delivery programmes. Pregnant women and children under the age of six years rec
free health care. Access to reproductive heghttograrames and antenatal care services are
amongst the achievements of the health care system. In 2018, women are outliving their m
counterparts. The decline in adult mortality rate is as result of theextehgwtinetioviral (ARV)

treatmet and due to the more responsiveness by women to accessing testing, treatment and care
HI'V over the years. The South African Goverr
of various interventions aimed at ensuring access to beslémdemproving the quality of care for
pregnant women.

The HIV burden varies widely by geography, age and gender, and for key and vulnerable populat
Women within the age group-49 i&ars bear the greatest brunt of the HIV pandemic. The HIV
prevalence rate for women in this age group is higher than that for all adults in that same age group
when measured against the prevalence rate for the entire population. Whilst much has been achi
over the past years, South Africa still has sigi+Ateand unintended pregnancies, with one in three
young women aged2tbyears experiencing an unintended pregnancy 2&ore age

4 StatisticSouth Afric001A SurvegfTimeUse HowSouth African MamdWomerSpend heifTimePretoria.
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Contraceptia@overagé South Afriaa highandthe unmet need for family planning resteadinsly
low.However rated unintendepregnancyontraceptive failarelknowledggapsdemonstratagh
levelofunmet need, especially among black Africans and yourdgwevesthough moveomen
nowhave acceds contraceptivass use ignfluencelly anumbeoffactorsncluding socioeconomic
development, urbanisatioa;me n 6 s aredstatuanesoaityguitural nornandbeliefsandthe
knowledgandattitude®f individuals. Persistent gemaégyualitin the economicsocialandprivate
spheres continues to undetimésexuahndreproductive headtidreproductiveghtsofwomen and
girls.

Despite the many gains made i-peing chahyvwseniarag i S
still not accessing quality health care in public health care facilities. Women are still dying during «
birth processes and some are still not abtede antenatal and post natal services. Teenage
pregnancy remains unacceptably high in the country, and evidence demonstrates that teenage mat
mortality is a challenge in the country. Many unwanted pregnancies are being terminated thro
backstreetnd illegal abortion procedures, increasing the vulnerabilignafgivisnemany risks,

including in some cases even death. Increasing levels of HIV prevalence and infections affects m
young women in the age gro@g.I5vidence also pdimteduced condom usage in the recent past.
Women and young girls are susceptible to etbermonicable diseases as well including high levels

of breast, ovarian and uterine cancers; diabetes; blood pressure problems, as well as issues of ob
and or conditions related to extreme dieting such as bafiorexsand

I n addition womends I nadequat-bengisakacerm@edby ac c e
poor and inadequate infrastructure such as lack of clinics and publi€abiititl; cdhee poor
maintenance of such facilities where they do exist; and in some instances the distance needed t
travelled to access the facilities. Inadequate access to good public transport contributes to the challe
faced by mainly poorcafr and /or rural based women. Women are also subjected to poor treatmen:
in clinics and hospitals resulting in long queues, inadequate availability of medicines; deaths of new
infants; poor treatment by nurses and doctors in hospitals andragim@mnyaother challenges

faced.

One of the main challenges faced by women in accessing quality health care is that of affordak
Access to medical aid funds are mainly enjoyed by more affluent women in the country leaving pc
women forced toisgilinadequate and poor primary health care services in the country. This factor leac
to the growing inequalities not only between rich and poor in the country, but between men and wc
in the same population grouping; as well as between wonfereit fhegodifition groups.

Women and Education

South Africa has introduced policies to facilitate gender equality and equity in education. The 201!
country report indicates that South Africa succeeded in securing the universal enrolment of all chil
primary schegbing age, as well as gepdsty, in schools across the country by 2009.

The percentage of individuals over the age of 20 years who could be regarded as functionally illiter
declined noticeably for both men and women. In 2016, slightly more females than male had educ
attainment below matric. There seems to be an almost even distribution for graduates and those wi
tertiary qualifications. The percentage pass rate for male and female learners for the National
Certificate since 2008 show higher passrate r mal es compared to f e me
results have been below the national average over the pash&Bymebaes. of female learmdrs
wroteMathemati@ndPhysicatciencesvertheyeardhasbeerhighethanthenumber
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of male learners. However, the performance of male learners is better than that of female learners
Mathematics and Physical science in terms of percentages attained.

Evidence shows higher female enrolment in institutienkeafrimggh More than half of the students
enrolled in public higher education institutions in 2016 were women. Although the gendered ineque
and context in education have greatly changed in recent years with women outnumbering men, fiel
studydken by girls and boys continue to mirrotymodiepatterns. The enrolment trend for the two
years indicates higher enrolment in Business & Commerce and Humanities for women while hi
enrolments for men were in Science, Engineering & TechBotoggsan& Commerce.

Higher numbers of women are awarded diplomas, certificgtaduatelelegrees up to honours
degrees. However, the trend changes from Masters and Doctoral degrees in favour of men. While
constitute about 52% of the pigoulanly 42.3 of the doctoral graduates produced in 2016 are women
Black women are still under represented while black men seem to be more advantaged. Overall, 1
outnumber men in the number of graduates but sex segregation in fields of$tisdgqueddisisa
reflection of persistent gender stereotypes which still remain strong.

Despite the many gains made in terms of wome
persist. In South Africa, despiteunarsal enrolmemtprimary and secondary education, many
adolescents are failing to complete secondary schooling successfully, with inadequate pass rates in
and mathematics a cause for serious concern. At the secondary level, even though more girls are re
to sit for the National Senior Certificate examinations at the end of Grade 12, evidence shows tha
boys than girls pass the National Senior Certificate exams. The gendered division is also evident
subjects that girls pass as compared te bi@yger. girls pass math, physical science and technology
subjects. Evidence also points to the challenge of high female dropout ratio in secondary schooling
as very high teenage pregnancy rates among secondgoingafiids! A challenge msrthat some

teenage moms fail to return to schooling once they have delivered their babies thus limiting their life c
and economic potential. Where girls return into the schooling system after their pregnancies, th
subjected to household dnilll care responsibilities after school hours, thus also limiting the time
attributed &tudies.

In rural areas, girls walk long distances to schools increasing their vulnerability to rape, sexual cri
harassment, trafficking, and abductions fealakotinposes, as well as dangers of natural disasters
such as crossing flooded rivers. Where children have access to public transportation to schools, y
girls become victims of sexual violence in taxis and buses and by taxi drivers themeselves. There
instances where schoaedadgiyrol sora rfieb | seusbsjoer cot ss yoi
country.

Young women at institutions of higher learning are subjected to rape and other forms of sexual viol
and harassment by both male students and lecturers. This is a matter of huge concern in the count

Gender Based Violence
One of the fundamentalehgés that persist in the country is that of patriarchal and gender stereotypec
thinking. This results in misogyny and gender based violence. Women and girls are subjected to

levels of rape, sexual offences, femicide, domestic violence aandhietimakenge. The LGBTIQ+
sector is subjected to inhuman and violent crimes as a result of their sexual orientation.
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Government has enacted legislative reforms, approved progressive policies and implemen
programmes that give expes® the constitutional rights of women and girls to equality, human
dignity, freedom and security of the person. Hlosegér levels of violence and gé&aded

crimes committed against women and girls are a matter of serious concermf Videswaurge
against women and girls persists, however, as a result of the persistence of patriarchal norms and «
failure to effectively implement laws, policies and provision of services to victims and surviv
Patriarchal violence that drivesytitensatic abuse and oppression of women as result of male
supremacy, societal norms, cultural beliefs and value systems with regard to gender roles remai
significant policy and implemergatiandrum.

The review report details the extent of tige s€@iplence against women and girls and gender based
violence in the country and provides the several measures that are being put in place or already in
to address this scourge.

National Priorities for the next five years

The seven policy pties that the country will focus on over the next five years are:
Economic transformation antigaltion

Education, skills dreglth

Consolidating the social wage through reliable and qsalityceasic

Spatial integration, human settlements agmlaca r n ment 6

Social cohesion and sai@munities

Building a capable, ethical and develogtaantal

A better Africa andrld

= =4 -4 -8 _-9_95_2

The gender responsive priorities that the country will be focusing on over the next five years will be
into the national priorities. Policy priorities required to address these challenges over the next five \
(20122024) and in the medium (20309) to long (262944) term include:

1 Addressing gender inequality and the effective implementation of gender mainstreaming acr
all sectors ebciety;

1 Implementing and embedding gender responsive planning, budgeting, monitoring, evaluatiol

and auditg across differeettors

Full and effective implementation of our laws and policies adopteilyin the

Greater emphasis shouletanbimatiop,l aced on wome

Transforming unequal gemdigtions;

Critical to the success of our nagitora to build a united, prosperous anskexisbsociety

espoused in our Constitution, is to confreon b@adulture of patriarchy, toxic masculinity,

misogyny, hierarchies and languages that perpetuate the demons of patriarchal norn

throughdwall corners of our society, including in treepubdc

= =4 =4 -2

PROGRESS ACROSS THE 12 CRITICAL AREAS OF CONCEF

This section covers progress across the 12 critical areas of concern of the Beijing Platform for Actic
To facilitate the analysis, the 12 critical areas of concern have been clustered into six overarching
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dimensions that highlight ligaraent of the BPfA with the 2030 Agenda. This approach is aimed at
facilitating reflections about the implementation of both frameworks in a mutually reinforcing mann
accelerate progress for all women and girls.

INCLUSIVE DEVELOPMENT, SHARED ERROSRAND DECBNDRK

This section seeks to provide progress made against (i) Critical Areas of Concern A on Women
Poverty; (ii) Critical Areas of Concern F on Women and the Economy; (iii) Critical Areas of Concerr
Human Rights of Women; and (iv) Critical AreasriofLGonthe Girl Child. The section also seeks

to respond to the UN Women GuidanéeSHoten 2, Questior3. 6

According to Statistics South>Awmaen globally are more likely to do the work of rearing and caring
for children, caring for dibesehold members, cooking, cleaning, and fetching water and fuel. These
types of activities can be seen as 'reproductive’ work. Men, meanwhile, are more likely to be prodt
goods and services exchanged in the market. Reproductive workers partyeefgeats and

services. Many of these services have their equivalents in the market economy; the bulk of these sel
are provided on an unpasis.

Statistics South Afifoand that South African women spent on average, a larger proportion of their da
(23%) on productive activities than men (19%). The survey reveals that for those households w
collected water, irrespective of the distance from the source, wemeneambigrlikely than men

and boys to be responsible for collecting Wateen spent more time per day on household
maintenance (181 minutes) compared with men (74 minutes) and spent more time per day (32 mint
taking care of household membamaoced with men (4 minutes). Men spent more time per day (218
minutes) attending to social and cultural issues compared with women (171 minutes). Women sper
times more what their male counterparts spent on household maintenance. Womesswith children
than 7 years spent more than 4 hours doing household activities and 1 hour 25 minutes caring for ch
and other members of the household. Men in the similar situations spent 1 hour 16 minutes on hous
maintenance activities and 15 minutesfaadhiddren and other household members.The gender
difference for household maintenance was lowest when the household monthly expenditure was R
or more. Women spent less time working in establishments (105 minutes per day) compared to mer
minugs per day). This presents adisigerity

An environment that enables and empowers women to effectively engage in the labour market ar
productive is essential to eliminate the various economic and social inequalities that exist between
andwoemn. The centrality of the | abour mar ket 1
cannot be emphasised enough. Importantly, allowing women to take up productive employment t
ensure that society more broadly directly reaps the thenefitssdfinent in women.

Economic growth, however, will bésdit the focus is entirely on women participating in the labour
force, and not on a wider understanding of economic empowerment. A broader notion of econc
empowerment comprises hetmarket economy where women participate in the labour market, and
the care economy which sustains and nurtures the mark&t economy

5 StatisticSouthfrica2001A SurvepfTimeUse HowSouth African MamdWomerSpendheiTimePretoria

61bid

7 Ibid.

8 Statistics South Africa: 2013: A Survey of Time FBet@@40,

°ODIlI . 2015. Balancing Paid Work and Unpaid Care Work to Achieve Wo
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Achieving egping change requires policy and programme actions that will cement the gains made a
continue to achieve improvements in women's access to secure livelihoods and economic resoul
alleviate their extreme responsibilities with regaedviarkkaemove remaining legal impediments to

their participation in public life, and raise social awareness through effective programmes of educ
and mass communication. In addition, improving the status of women also enhancees their decis
making gaacity at all levels in all spheres of life, but especially in the area of economic participation.

The apartheid economy that democratic South Africa inherited was built on systematically enfo
exclusion linked to racial division in every sphepeatfigid astate deliberately excluded black people,
especially women, from opportunities in the labour market and direct ownership of bu8inesses and I
The state limited investment in infrastructure and services in black communities, amelipdack entrepre
were denied access to industrial and retail sites, as well as credit. Furthermore, apartheid limitec
residential rights of Africans in the economically developed areas of the country unless they had a
employer, creating a system of nigjpamt and impoverished rural areas that were characterised by
extraordinarily high levels of poverty and joblessness, particularly for women. In addition this scel
created an economic inequality where black African women were mainly-icchdimedtio twerk

in mainly white households insuhitebs.

The results were high levels of poverty and inequality, slow economic growth and falling investn
accompanied by rising joblessness, a poorly educated workforce and skills shottages, high «
structures and an eroded manufacturing base. Unemployment became a key factor behind the high
of inequality and poverty. Black women and youth, as well as black people were patrticularly likely -
poor and unemployed. There were also stmaquahties in the workplace. Under apartheid, a variety

of measures effectively limited most skilled wo#frioamsn while entrenching hierarchical and
oppressive management in markplaces.

South Africa has had the dual challenge of ad#mirghifts in the global economy as well as
implementing radical economic transformation policies to astdrefindostguctural dynamics and
finding effective instruments to overcome tl
and ingquality over the years. For legislators and policy makers a core consideration at the heart of ir
of these problems is the gendered nature of disadvantage in South Africa, where women typically
the consequences of gender norms and the unexuafalasr.

Despite transformation efforts in the country, representation of women in management and in
workplace, across all sectors of the economy, including manufacturing, remains unaéceptably skew
Glaring gender disparities remain in ratmmeconditions of service, skills development and
economic access. Ot her significant barriers
opportunities are access to education; unfavourable economic structures including limited acces
credifacilitieandfinanciakillgrainingraditionandthedisregardfw o m eunpaidarework2

Gender based discrimination and segregation in the labour market, as well as the weak regulatic
those markets have served to confine womerhé&d gzbddw paid and of poor quality in terms of
working conditions and access to social pfoteEasures also need to be taken to promote the
equal sharing of unpaid care work between women and men and between family and society.

1oDepartment of Performance Monitoring and Evaluation: 2014. 20i YezorReviewransformation

11The Department of Trade and Industry: 2018: Industrial Policy Action Plan: Economic sectors, employmentomriefrastnstture de
2018/192020/21

2levendal e, C.: Towards Womendés Economic Empower menmammesAn overview
BInternational Alliance of Womtigrs;//womenalliance.org/weetammmiempowermeintthechangingvorléofwork

17| Page


https://womenalliance.org/womens-economic-empowerment-in-the-changing-world-of-work

Women comprise a majority of small business &ouatdrAifnica but make up a minority of workers

in the formal seétoifhe South African labour market is generally more faneemdize tbis to

women and men are more likely to be in paid employment than women, retfagitgsiaziniace
numbers of women remain Hpiogluctivity jobs, often in informal sector enterprises whose access to
technology is poor. Women are also more likely than men to be involved in unpaid work, with a
55.2% of those involved innmamket activities beimgmen as measured in the second quarter of
2018¢.

These factors continue to place | imits on w
used as collateral. As a result, they continue to lag behind men in the ability to obtan credit and |
loans so that access to credit and bank services remains a major obstacle for improving the econ
situation of poor South Africans in general and women in particular. This has seen clear governr
action in ensuring that weomered enterprises mtegrated into the mainstream economic activity

and that skills development, access to finance and technology, youth development, building sustait
partnerships and ensuring that women are able to access economic markets are prioritised.

According tetatistics South Africa, the labour market in the country is more favourable to men than i
to women and men are more likely to be in paid employment than women, regardless of race. Ful
women are more likely than men to be involved in uhipaidtwaoliy are women less likely to be
employed than men, but they also earn lower wages than men with the same endowments. This indi
that women face worse labour outcomes than men at least partly because of societal norms which
to discriminagdgainst women in warkplace.

The number of South African women irskilggteoccupations has increased dramatically. With the
exception of skilled agricultural and fishery work, women have made net gskiledn higher
employment. There has leeneased feminisation of the labour market inaiberihest period

and this can be attributed to at least some of these factors such as lower marriage and fertility rates
changes in househstldicture.

South Africa has conducted two standatmmal time use studies. StatsSA conducted the first South
African time use study in 2000 and followed this up with a second one in 2010. The aim of the sur
was to understand the economic and seb&ihgelf men and women in society. Twbjewives

of the surveys were to improve the concept, methodology, and measurement of thelateck and work
activities; and to help develop policies that promote gender equity. Recent work on time allocatiot
market and home production across the tycl e i n South Africa s
responsibilities displace time for nvarket

1OECD: 2014. Social Institutions and Gender Index.
15StatsSA: 2018natp://www.statssa.gov.za/?p=11375
16StatsSA: 2018natp://www.statssa.gov.za/?p=11375
17Statistics South Africa: 2018: Labour Force Survey Q2.
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Figure 1: Allocation of time acrake lifecycle by gender, 2010
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Source: Oosthuizen: Counting Womends Work in South Africa 201

In 2010, women between the ages of 20 and 29 years were estimated to have spent 2.3 hours pe
in market production activities, and 4.7 hours in hoodebtde @rctivities. While men spent more

time in market production than women, the opposite is true for household production. In both age gr
women spent more time in total in productive activities than mer28ysangdt2@he difference

is 9%, while amongst4®year olds it is 8%.

Government cannot directly affect such factors as fertility, cultural norms and household influence:s
impact the participation of women in the economy, however, it provides incentive fuimdiing, start

and other measures to assist women te@ ithpirofinancial positions and through doing this create an
enabling environment for womenodés participat:i

The South African Government provided targeted support to women enterprises through prograrn
and policies that ensure and aatelthe sustainable participation of women in the mainstream
economy. It introduced various initiatives targeted at women, with the ultimate goal of develo
sustainable enterprises that contribute to the country's gross domestic productuggnployment, eq
economic transformation to enable women to have equal access to and control over economic resot
The aim is to reverse the imbalances created by previous policies and programmes, which impa
negatively on wonmwmned enterprises and hiddéreir participation in the economy; to transform
economic conditions; as well as create an enabling environment for women enterprises.

By December 2018, the weakjagopulation was estimated at 38.1 million in total, with women slightly
outnumberimgen and accounting for 50.5% of tke total

Table 1: Labour market statistics by gender, 2016 and 2018 Q4

Male Female Total Male Female Total

18Statistics South Africa: 2018: Quarterly Labour Force Survey (2018 Q4), Pretoria
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Workingage population 18 102 18 567 36 669 18 867 19 267 38134

Employed 8 906 6 874 15 780 9279 7 250 16 529
Narrow unemployed 2926 2 827 5753 3113 3027 6 139
Narrow labour force 11 832 9 701 21533 12 392 10 276 22 668
Expanded unemployed 3995 4143 8 138 4635 5071 9 706
Expanded labour force 12 901 11 018 23919 13915 12 320 26 235
Nonsearching unemployed 1069 1316 2 386 1263 1577 2841
Rates (%)

Employmento-population ratio 49.3 37.2 43.2 49.2 37.6 43.3
Narrow unemployment rate 24.7 29.1 26.7 25.1 29.5 27.1
Expanded unemployment rate 31.0 37.6 34.0 33,3 41.2 37.0

Source: StatsSA, Labour Market Dynamics (2016); Quarterly Labour Force Survey (2018Q4).

There are important gender differences in some of these aggregates, however. For example, 1
outnumber women amongst the employed by more than two milliptheéngeqniggsst over 100

000 within the narrow unemployed, while there are agaangromare women than men amongst

the norsearching unemployed. As a result, women account for 52.2% of the expanded unemployec
other words, men form the tyajdthose with better labour market outcomes (employment as opposed
to unemployment) and women dominate amongst those with worse labour market outcomes (|
searching unemployment as opposed tainamployment).

The implication of these differeniteg workiragge women are less likely than their male counterparts

to be employed, and that economically active women are more likely than men to be unemployed
example, the national employteopulation ratio in 2018 Q4 was 43.3%, butdlzedédfarence

of 11.6 percentage points between the ratios for men and women. Thus, nearly khaeof all working
men were employed compared to 37.6% ofagenkiognen. At the same time, female unemployment
rates are higher than those of malesff¢éhende was 4.4 percentage points for the narrow
unemployment rate, and 7.9 percentage points for the expanded unemployment rate.

Labour force participation rates amongst women are substantially lower than those of men, irrespe
of the unemploymestimition used. In the fourth quarter of 2018, the narrow labour force participatiot
rate amongst males (65.7%) was 12.4 percentage points higher than that of females (53.3%).

The table below elaborates on the gender difference in participagyregttinglisy location and

race. Irrespective of the disaggregation, males have the highest labour force participation rates. Am
Africans and Coloureds, male labour force participation rates are roughly 12 percentage points hi
than those of wom@&his gap is, though, substantially wider amongst whites (19.5 percentage points
and Asians (29.7 percentage points). Male participation rates range between 63.2% (African men)
77.3% (white men). This contrasts with the participation rates\idiclvaaege from 45.5%
amongst Asian women to 58.3% amongst coloured women. Thus, the highest female labour fi
participation rate (that of coloured females) is lower than the lowest male participation rate (that of A
males).
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Table 2: Labour force participation rates by gender and race, 2018

Urban Rural Overall

Male Female Total Male Female Total Male Female Total
African 72.4 61.7 67.1 48.3 374 42.7 63.2 52.1 57.6
Coloured 71.8 57.9 64.6 76.5 63.6 70.4 72.1 58.3 64.9
Asian 74.9 45.6 60.6 93.6 24.3 85.1 75.2 455 60.9
White 76.7 58.0 67.3 87.8 52.8 71.7 77.3 57.8 67.5
Total 72.9 60.2 66.5 49.4 38.0 43.5 65.5 52.9 59.1
tasor”rc . 9326 773 17065 2925 2380 5305 12251 10119 22370

Source: StatsSA, Quarterly Labour Force Survey (2018Q2).

In urban areas, male labour force participation rates across race groups are very similar with alr
threequarters of men participating in the labour force. Indeed, labour force partaipditionrate

race groups are within five percentage points of each other. Amongst urban females, the rang
participation rates is three times wider: participation rates are lowest amongst Asians (45.6%) and hi
amongst Africans (61.7%). On ayéag#f urban women are active in the labour force.

In rural areas, though, South Africans are much less likely to be economically active: just 43.5% of
adults participate in the labour force in 2018. Unlike in urban areas, therensaoridssviariatio

groups in participation rates amongst both males and females. Amongst males, participation ranges
around five out of ten (48.3%) amongst Africans to around nine out of ten amongst Asians and Wi
amongst females, it ranges fromtfemethree out of ten (24.3%) amongst Asians to more than six
out of ten (63.6%) amongst coloureds. Thus, as is the case in urban areas, the range in rural are
much wider for females than males.

These low levels of labour force participation have implications for the extent of poverty in areas an
is where government programmes targeted at supporting businesses may face challenges in reac
potential beneficiaries. One reason for @isn®tmation that is readily available on government
programmes may not be easily accessibleuibanoareas. Another reason is that businesses
themselves in norban areas may be more marginal and may require different types of intervention
compare to urbaanterprises.

Gender differences extend beyontkvegiabour market outcomes and are observable in various
areas of employment. Even though women are exposed to formal labour markets, including in
extractive industries, opportunitiesarei mal or | i mited for them. O
segregationd6 defined as the division of t he
employment opportunities in the sector, regardless of their experience ordéficattiosal qu

Female employment is concentrated in four #demtni@sinity, social and personal (CSP) services
(31.4%); wholesale and retail trade (22.1%); private households (14.6%); and finance (13.2%). Toge
these four industries accouB1 8% of total female employment. In contrast, male employment is less
concentrated with five industries each accounting for between 13% and 19% of total male employr
The four industries accounting for the largest proportions of total maéevenoidsatecartd retail

trade (18.6%), CSP services (15.6%), finance (14.6%), and constradiigyeitig. Btjount for

62.9% of male employment. In construction, there are aightamgesenin the industrythan
therearewomenln manufacturinggriculturandutilities,

19Commission for Gender Equality: 2016: Talking the Talk, Not Walking the Walk: pg.22.

O%pepartment of Women: 2019: A Report o riespdeialy tBosenadneinisered bfithesD ysi s of
Unpublished (Report developed for the DoW by the Development Policy and Research Unit, UnivieP§ify8(f3}ape Town
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men outnumber women by a ratio of between 2.0 and 2.5 to one, while in wholesale and retail trade
and finace (1.4) the ratios are much lower.

There are various reasons for these differences between industries. For instance, women h
historically not been employed in large numbers in industries where jobs are dangerous and rec
physical strength. Thegtively few women have been employed in mining and construction. Such
patterns may be perpetuated by attitudes tov
men and women), as well as attitudes, preferences or even discriminatioofdirntise part
Conversely, womendos dominance i n -@BiRated er vi c
occupations such as nursing and teaching are concentrated within the industry; similarly, the vast me
of domestic workers in South Africa ars &plining their dominance within private households.
Globally, services sectors are found to be more accessible to women (ILO, 2010), explaining the rels
narrow gap in wholesale and retail trade and finance and business services.

African womeartstitute a relatively large proportion of female employment in the informal sector and
private households compared with their share of total female employment. In rural areas women (as
as men) are much less likely to be economically active.

The ten industries listed in the table below differ in terms of their skills intensity and, as a result, wc
of different skills levels are distributed differently across industries. Of the almost 6.9 million empl
women in 2016, almostaqueter (X million) are classified asdkitjed. Those in sekilled
occupations account for 40% of employment, whiitleel lepresent 35% of employment.

The majority of hgltilled women (57.0%) are employed in CSP services, while a farther 21.1%
employed in finance and business services. These two industries therefore accoufifttos almost four
of the employment of Bighed women. In both instances, these shares are substantially larger than
their shares of total female employmé¥i &l 13.8%). Although they are much smaller, utilities and
transport account for relatively large sharesskiflédigfemale employment compared with their
shares of total female employment.

Table 3: Distribution of employed women across industkjllsycategory, 2016

Industry Highskilled Semiskilled Lowskilled Total
Agriculture 0.4 1.3 9.2 3.9
Mining 0.5 1.3 0.6 0.9
Manufacturing 6.1 11.9 55 8.2
Utilities 0.9 0.6 0.1 0.5
Construction 1.4 2.1 3.2 2.3
W&R trade 9.7 31.7 19.6 22.0
Transport 2.9 3.6 0.9 2.5
Finance & business services 21.1 155 6.9 13.8
CSP services 57.0 31.3 145 31.6
Private households 0.0 0.7 39.5 14.3
Total 100.0 100.0 100.0 100.0
Empl oyment (6000s) 1686 2750 2439 6 874

Source: StatsSA, Labour Market Dynamics (2016).

Two industri@svholesale and retail trade, and CSP geeacksccount for just undettorceof
semiskilled female employment. Employmeiskdfddwomen is concentrated in private households
(395%). Agriculture accounts for 9.2%soklowl | ed f emal e empl oyment ,
share of total female employment (3.9%).

Youth status is associated with differences in educational attainment amongst employed won
Amongst employeddéayouth, 41.0% have completed secondary education, while a further 30.9%
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have incomplete secondary education. Just 4.5% of these women do not have any secondary educ
at all; while just over-quarter has either diploma/certificategrea.

In contrast, amongst employed women aged 35 years and above, the leeigasicooiplete
secondary education (30.7%), while 26.6% have a matric certificate. This latter proportion is :
percentage points lower than that of their counterparts under the age of 35 years. Older women at
more likely to have no secondargtexuat all: 16.8% of employed women aged 35 years and above
have only (some) primary education, more than three times the proportion of their younger counteryj
Interestingly, despite their age advantage, the proportion of employed werseromdtrypost
educatiorsonlymarginalljighefornonyouthithanforyouth(25.1%omparetb 23.2%).

Males are more likely than females to be employed in the formal sector (77.1% compared to 71.4%)
in the informal sector (19.5% compared to 14aW¥sadh private households account for 14.3% of
female employment, more than four times the share for males. As a result of these differences wc
account for around-fiftbs or 41.7% of formal sector employment, and just 36.2% of informal sectol
empoyment. In contrast, three out of four (76.5%) workers in private households are women.

Table 4. Employment by sector disaggregated by gender and race, 2016
Formal Sector Informal Sector Private Households Total

Total employed (0 11772 2725 1283 15 780
Distribution (%)

Total 74.6 17.3 8.1 100.0
Male 77.1 195 34 100.0
Female 71.4 14.4 14.3 100.0
Female share of sector (%) 41.7 36.2 76.5 43.6
Share of female employment (%)

African 68.2 86.2 91.2 74.1
Coloured 12.6 5.8 8.3 11.0
Asian 34 1.2 0.2 2.6
White 15.9 6.8 0.3 124

Source: StatsSA, Labour Market Dynamics (2016)

Out of 100 employed women, approximately 30 are employed outside of the formal sector and, of t
between 25 and 28 Ahécan.

To contextualise women6s position within the
of three key labour market aggrédheesarrow labour force, employment and narrow unemployment.
While women account for just over half (50.5%Waokitiggge population in 2018, they are
outnumbered by men within all three aggregates. Women account for approximately 45% of the ne
labour force. Importantly, though, just fewer than 44% of the employed are women. In the second qt
of 2018, womeccounted for 49.1% of the unemployed. Within unemployment, the share of women
marginally more volatile, with women even forming the majority of the unemployed in 2008.
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Figs 24: Female labour force, employment and unemployment shar&1®14
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Source: Own calculations, StatsSA, Quarterly Labour Force Surveys, varigus years

Selfemployment represents an alternative to working as an employee for-aganadubiking
However, it is important to remember #apdeyiment spans a wide range of activities, ranging from
individuals running SMMEs in the formal secwadwalshnéngaged in survivalist activities in the
infor mal sector. From the perspective of wo
policies, this is an important distinction given that the needs and capacities of individyals in these w
varying situations will often bedifterent.

In 2016, just over thgearters (77.6%) of theesalfloyedwere involved in businesses that were
not registered for either tax or VAT. However, the radgistration is significantly higher amongst
selfemployed women, at 84.5%. As a result, while women account for 34e9plof/ta; 8&116%

of thosevhose businesses are not registered for tax are women.

It is estimated that in 2016 almost 2.3 million individualswioyeélin South Africa, representing
13.9% of total employment. Men were slightly more likeletoplmyestithan womed.Z%

compared with 11.1%), with the gender gap particularly pronounced amongst Asians and whites. |
than seven out of ten of thesgifoyed in 2016 were African, with whites accounting for roughly two
out of ten. Thus, whites and Asians overadlldtaxedy high rates of selfployment, driven by
particularly high rates for men of arougdaotee. Amongst females, whites (15.2%) and Africans
(11.5%) have the highest rates-efrggtfyment. Sethployment rates are highest amongst Africans

at 12.5%, with African women marginally more likelystmeyssdfthan African men. As a result,
Africans account for almost 90%-efigddlyed women in-teoaregisterdmlisinesses.

The largest cohort of-selployed women, irrespective ofstatiih, has incomplete secondary
education. Amongst allesalfloyed women in 2016, 44.0% of those under the age of 35 years had
incomplete secondary education, as did 32.9% of their older counterparts. Those with matric certifis
account for 31.9%yotith and 24.0% of-goath within this group. While older women are relatively
evenly spread across the four educational categories, far fewer women under 35 years report having
primary education (5.8% compared with 23.4%). They thereforeiglieo $lzaes with either
incompleter completsecondargducatior23.4%of noryouthselfemployesvomerhave

21Estimates are from the second quarter surveys in each year.
22 tatistics South Africa: 2016: Labour Market Dynamics; Pretoria
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only primary education compared with 16.8%oceitm@mployed women, while 44.0% of self
employed women less than 35 years have incomplete secondary education compared with 30.99
employed women less than 35 years. Once thés damigld to selfnployed women in-teon

registered enterprises more than seven cdbbthese women have not completed matric: 71.6%
amongst youth, and 75.2% amonggiurtbn

Three occupational categories accounted for the majenitplofyselivomen in 2016. The largest
category was elementary occupations, which accounted for 3gn@8topédelfomen. This was
followed by service and sales workers (23.5%) and (béuidgershese figures suggest a lack of
occupational diversity within the sector and a bias toglallidd lessupations, particularly when the
diversity of occupations within the managerial category is acknowledged.

Table 5: Distribution of selfngoyed women across industry, 2016 and 2017
SelfEmployed Women

Informal SelEmployed Wome

(6000
Agriculture, hunting, forestry & fishing 2.( 1: 1.¢
Mining & quarrying 1 0. - -
Manufacturing 82 10.« 6¢ 9.(
Electricity, gas & wat e - - - -
Construction 17 1.¢ 1 1.(
Wholesale & retail trade 40¢ 51.i 45! 62.
Transport, storage & communication 1t 1.¢ € 1.
Finance & business services 8¢ 10.( 4¢ 6.¢
Community, social & personal services 16! 20.! 11 15
Private households € 0.¢ - -
Total 79( 100. 72! 100.

Source: StatsSA, Labour Market Dynamics 2016, SESE 2017

Looking at informal-satployment, it is clear that there is an even greater concentration of women ir
wholesale and retail trade and CSP services. Trade alone accounts ftrirden@3.8%0) of

informal sedéimployment of women, while CSP sadoeints for another 16.8%. The shares for all
other industries are smaller than those observeshrfplogelfl women overall.

One of the broader benefits of entrepreneurial activity is the potential for increased demand for la
and, hence, empl@y The table below presents a breakdowengblsgiinent in 2018 according

to whether the sefffiployed are employers, with at least one employ@ecountwaorkers. About

43,6 % of sedmployed men hire other workers compared to less tisate20@8yed women.

While this suggests that feavated enterprises may typically be smaller than those owned by men, it
also points to a potential difference in motivation: enterprises with no employees are more likely t
survivalist in nature, lerhreturns.

Table 6: Seémployment type by gend2d18

Female Male
Number Share Number Share
(6000 (%) (6000 (%)

Ownaccount worker (no employees) 652 79.1 918 56.4
Employer (at least one employee) 172 20.9 710 43.6
Total 824 100.0 1628 100.0

Source StatsSAQuarterly abour-orceSurveyQ4;2018

According to the Statistics SA ASurvey of Er
fifths of the selinployed reported not needing money to start their businessieshi@&evey. fhie
majorityfthosewhodidneedmoneyto starttheirbusinesseseportedisingtheirownmoney:

23Statistics SA: 2013: SESE; Pretoria
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45.1% of women and 44.9% of men. Just deathoabtained a loan (13.0% women and 11.3%
men).

Table 7: Main source of business funding by gender, 2013 and 2017
Female Male Male Female

2013 2017

Number Share Number Share Number | Share @ Number Share

(600 (%) (600 (%) (600 (%) (600 (W)
Own money 310 451 384 44.9 445 42.2 347 47.9
Loan 9 13.0 97 11.3
Government grant 14 0.2 2 0.2
Other grant 27 0.4 2 0.2
Did not need money to ste 284 41.3 371 43.4 503 46.6 241 33.2

the business
Other Source 121 11.2 137 18.9

Total 687 100.0 856 100.0 1079 100 725 100
Source: StatsSA, SESE 2013.

Grants of any type are extremely rare, with less than 1%mplogesifeporting accessing a grant

as their main source of funding. While this is not particularly surprising, given the nature of the sam,
does confirm the very limited regokieshment programmes and funding within the informal sector of
the economy. For women, the most commonly cited source of money was from other social gr.
(19.2%) and stokvel-pais (11.2%) or from other savings (11.1%). In other words, almost half of
women who used their own money to start a business cited savings as the primary source of that m
compared to ctenth ofmerd4

In South Africa SMMEs employ around 56% of the workforce (DTI, 2008) and contribute an estim
45% to 50% to the GDP (DTI, 2004). FinScope (2011) finds that access to credit and access to affor
credit are amongst the most regularly reported dastgroeth amongst SMME owners. They find

that approximately 42.0% of SMME owners are financiallyreahinigthey do not use any formal

or informal financial products or services and that any saving that does occur happens at home, \
any borrawg is from friends or family. This difficulty for small business owners in gaining access to cr
is likely due to the conservative lending prduites of

In addition, access to land is a constraint on entrepreneurship. Not only is lbetéraséor as co
finance, in order for business to develop and grow, business needs access to affordable premises t
close enough to workers, the market, and that is safe and suitable for work. FinScope (2011) iden
Aspace t o o p ebstadedodsmalldbusindssegrowth, pagtieutatly in Gauteng. Transport
infrastructure is needed to reach the major economic hubs and to access their respective markets.
is particularly important in South Africa, where due to the entrenchespatablersroftch,

millions of labour market participants are located significant distances from the urban centres.

There are specific programmes which specifically target women to facilitate their participation in
mainstream economy. Among theses éBaviimile Skills Development Programme, the Isivande
Womends Fund (I WF) and the South African Wom
The Bavumile Skills Development Programme targets women who want to pursue their own busine
offeringhem 20 days of training on sewing, knitting, weaving and craft (DTI, 2011). The substan
expansion in the budget between 2015/16 and 2@@6fiVely a quadrupling of the budgst
accompanied by a more than doubling from 300 to 700 &r tfderaaib entrepreneurs trained.

24bid

26| Page



The I sivande Womeno6s Fecondmic(dév@ldpmentdn ruredjrpaio e n h-
and township areas by empowering South African women (especially black women) through fina
assistance of between R30 000 and R2 milliorfiaadaiahgpport (DTI, 2011; n.d). The fund is
involved with enterprises that seek financeujpy fetagtxpanding existing enterprises, for franchising,

for business rehabilitation and for gap finance (DTI, n.d.).

The South African Women Entrepreneurs ($t\Wuitk!) is a Section 21 registered company under

the dti, with the main objective to facilitate access to business resources, information and opportu
for South African women entrepreneurs. This programme targets women specifically, who engag
infomal income generating activities and/or operate an SMME, or women who aspire to open a busir
particularly rural based weowered SMMEs (SAWEN, 2012).

Land has been recognised as a primary source of wealth, social status and powerdétionilds the foun
to create shelter, grow food and harbour economic activities. It provides the most significant opportu
in rural areas. Access to rights in land is often the condition for other rights such as access to water,
natural resources, and tssidces such as sanitatioelantficity.

There is a strong link between food security nutrition and gender therefore the land issue becomes c
in ensuring a gender approach to food security. Female headed households have a higher vulnere
to food insecurity as a result of poverty, which can be exacerbated by lack of access to land ownel
means of production and income generating activities. The 2016 Vulnerable Groups Indicator re
(StatsSA; 2017) indicates higher percentage s&&6k fl3emales living in households that
experienced hunger compared to mag&%).10,

Women tend to be more involved in subsistence farming in an effort to supplement food security &
household level. In 2017, about two and half million households (2 506 000) were involved in one or
agricultural production activity in SouthTAficaajority of these households were female headed
(52.8%) (2017 GHS, StatsSA: 2018).

The Land Audit Report (DRDLR, Pretoria: 2017
and access to land. The Extension of Security of Tenure Awtrgdwe the first time, the same

rights in | and as men, by including women in
emphasi ses governmento6és intention to target

Fig 5: Individual land owneiGendeby Hectors
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397031t
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Source: Land Audit Report, DRDLR, 2017

Statistics on individual land ownership indicates that only 34% of individual land owners are female
that males own the largest size of farms and agricultural landhoidihcsteBdhat males and

females own a total of 37 078 289 ha farms and agricultural holdings land in the country, with 26 20:
ha or 71% owned by males; followed by females at 4 871 013 ha or 13%.
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Separate frameworks have guided the development of the Telecommunications and Postal Sen
sector since over years. These include White Papers on Broadcasting Policy, Telecommunications F
and Postal services policy. These policy frameworksnfauldi@ssing historical inequalities in
access to basic services, while ensuring that all South Africans benefit from new services and acce
new technologies and that ICTs are actively used to meet the development goals of the country. T
policy &meworks reinforced the constitutional principle of equality and equal access to a
communication services by all Sficdns.

The National Integrated Information and Communication Technologies (ICT) Policy White Paper (z
marked a significant stalee towards using technology to build a seamless information infrastructure il
South Africa which will underpin a dynamic and connected vibrant information society and a knowl
economy that is more inclusive, equitable and prosperous.

Agriculture @ important engine of growth and poverty reduction in South Africa. The country has me
progress in attracting women researchers into the agricultural sector. Young South African women
want to go into farming face a range of obstacles, intdddiogdssito information, technology, and
financial services. Compounding the impact of poor support services is the fact that researchers
extensionists, who are the backbone of agricultural development in South Africa, lack suffic
communicatiagender awareness and pexated skitks Given that women comprise the majority

of rural farmers and equal their male counterparts in ceonierieibnaitale agriculture, the
government is working to ensure that its agricultural sweptidnstreach and empower women
farmers with the relevant technologies required to optimise their diverse reasons for farming.

The Department of Agriculture, Forestry and Fisheries has implemented a range of intervents
designed to agowermentvand gerumenequalitg in #hemagriculture sector. The Micro
Agricultural Financial Institutions of South Africa (MAFISA) is a financial scheme to address fina
services needs of male and female smallholder farmers and agribusinessesledARHAl prov
(loans) of not more than R500 000 per person to enhance agricultural activities through the purcha
production inputs (fertilizers, seeds, pesticides, animal feed and remedies etc.) and small equipmen
implements. Through the loansugmibrt provided by MAFISA many permanent and temporary jobs
have been created, as shown in the figure below.

Fig 6: Number of jobs created throMgt-ISA
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SourceDepartmentf AgricultureForestryandFisheries

The data indicates that women farmers have been the primary beneficiaries of the MAFISA initia
Generally, most funded projects are related to livestock, grain production, sugar cane, fruits .
vegetables.

25Hart, T. and Aliber, M.: 2012: litepuial agricultural support for women in South Africa
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The Department of Agriculture, Forestry and
programme which seeks to correct the skewed participation of womenyirattke@ettdging,
encouraging and increasing the equal participation of women, young women and women with disak
in agriculture, forestry and fisheries activities. The programme has become the empowerment plat
that recognizes the entreprenékliglo$ women, youth and people with disabilities in the sector and

their involvement in the countryods economic
efforts and recognised for their contribution in the sector since 1999intreasing antake of
young women into the Department of Agricul tu

programme between 201:62017/18. This increasing trend of young women entrants is a significant
shift in terms of transformingettter and empowering young wamesrs.

The AgriBEE Fund is a fund that draws from the AgriBEE Empowerment Charter for its scope and ¢
the entire agricultural value chain, including production, processing, marketing and distribution. It
topromote the entry and participation of previously marginalized groups, especially black African wo
in the entire agriculture, forestry and fisheries value chains through the provision of funding for e
deals, acquisition of interests in aggjdaltastry and fisheries entities and enterprise development
(small, medium and micro enterprises). A total of 3,750 beneficiaries have been supported throug!
AgriBEE Fund, including 2y24@en.

The Department of Agriculture, Forestry and Rpigiradess human capital development in the
agricultural sector via training and capacity building of farmers and other stakeholders. The Experie
Training, Internship and Professional Development programme caters for experiential work placen
and irgrnships and has a strong focus on strengthening the capacity of young women entering
agriculture sector.

Fig 7: Beneficiaries who received internships from 2@12313/18, by gender
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Source: Department of Agriculture, Forestry and Fisheries

The Department of Agricul tur e, Forestry and
recruiting young people to follow a career in an identified scarce and critical skills areas in agricultu

Fig 8: Beneficiaries of the External Bursary Selienm 2014/1%2017/18, by gender
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The aim of the Comprehensive Agricultural Support Programme (CASP) is to provide post settlel
support to targeted beneficiaries of land reform and to other producers who have acquired land thr
private means and are, for example, engagedatdagl@nterprises domestically or involved in
export.

Fig 9: Beneficiaries who received training through CASP during-2014/18, by province and gender
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Source: Department of Agriculture, Forestry and Fisheries

The data indicates that women have been the major beneficiaries of training through CASP ovel
period 2014 to 2018. With the exception of Gauteng and North West provinces more women than
have received training through CASP in the provinces.

Sectorkdistribution of employment in South Africa is characterised by gender differentials. Women
overrepresented in the tertiary sector, whererst&tedework is generally of a-gbkilled and

lowetpaid nature. In South Africa women in seewmesedikely than men to be found in precarious
forms of work and sstendard employment.-dtandard employment is characterised by temporary

or shortluration employment contracts, low wages, limited or no social security benefits, work at mul
waksites, lowskill or mediuskill job requirements with limited career prospects, and lack of
representatiéhWomen are ovepresented in informal and vulnerable employment. Women are more
than twice as likely as men to be contributing familyl heffiguse below clearly illustrates how
women predominate in the tertiary sector for the period 2015 to 2018.

Fig 10: Employment by sector and sex (thousandQ085
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Source: StatsSA Labour Force Surveys

South Africa adopted a number of strategies to open up the mining sector tatNstotaggly dis

South Africans, including women, as part of its economic empowerment policy. Among others, m
legislation, such as the Mineral and PetroleunefR&suaiopment Act (No. 28 of 2002) and the
Broaebased Soceconomic Empowerment Charter for the South African Mining Industry (the Minin
Charter, 2004), was introduced. These pieces of legislation not only prohibited the exclusion of wc
but also regre companies to actively change the demographic profile of their workforce by settir
specific targets to be reached. Despite these laws and policies put in place, women in the South Af
mining industry continue to face a range of chaliecigésg that which only women working
underground have to deadwithSA6s mi ning sector is shifting

26Bridges Africa: 2017: The Gender Dimension of Setpicésvatw.ictsd.org/britgess/bridgexdfrica/news/tigendedimensionfservices
2Minerals Council South Africa: Fact Sheet 2017
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from expensive underground mining, howeveés, stiéreome 22% of the total 53 100 women
employed in the sector working in platinum and gold, most of which is fouttd underground

Table 8: Participation of women in mining in South Africa 2017
Women in mining

Category Number of women Percentage of women
employees employees (%)

Top management 241 14.9%

Senior management 817 15.9%

Professionally qualified and middle management 3,436 18%

Skilled technical professionals 15,391 18%

Total women 53,179 12%

Source: Minerals Council South Africa

The energy sector remains one of the least gender divéfs@ lseqtersentage of women in the
industry's workforce drops over time and falls particulélfyosh&bd to 179%between the
middlananagement and selgadership career stageBata from the South African Petroleum
Industry Association indicates that there is a small but steady increase in the number of women a
senior and middle management within the industry.

Fig 11: Occupation levels in the petroleum sector by gendeto 2017
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Source: SAPIA Annual Reports, own calculations

The motor and manufacturing trade industry is one ofttheastpostia the South African economy.
The data shows that the motor trade industry is male38\withing2é6l of the employees in 2015
being males. The dominance of male employees was also observed across diffeypetotor trade

Fig 12: Employment in the auto trade industry by sex, 2015
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Source: StatsSA Discussion Document on South Africads Motor Trade

28How to bring more women into miningit28t8www.fin24.com/Finweek/Featustediingmorewvomenntemining20181127

29]EA, Energy and Gendeéitas://www.ieaytiopics/energyandgender/

30Boston Consulting Group: 2018: Women Are Woefully Underrepresented in the Oil ardt@asvindusicg atonrelp/12july2017
untappedeservegendebalanc®ilgas164673

31The industry is diverse covering a wide range of activities, comprissajestaflesatier vehicles; retail sales of motor vehicles; maintenance and
repair of motor vehicles; sales of new motor vehicle parts and accessories; sales of used motor vehicle; Eatssantbatesssuréeand repair

of motor cycles and relaecessories; and retail sales of automotive fuel.

%St atsSA: 2018: Discussion Document on South Africad6s Motor Trade
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Informal trade, commonly referred to as street trade, is one thedsegeskesulf informal work in

South Afriéa In South Africa, the informal economy is one of the few areas of employment growth, a
many women and men have no choice bkt todeorprecarious conditiocreating their own
employment in the informal sector as own account workers, finding employment within informal
formal sectors or in households, largely as domestic workers.

Street traders are predominantly black women, driven into the informal economy by desperatior
worR4 They engage in survivalist forms of street trade such as selling sweets, chips or vegetables
are at risk of being further displaced into maogmgenerating options as competition grows in the
informal economy. Household and reproductive responsibilities combined with poverty drive womel
flexible, low risk economic activity. Street trade occurs in unprotected and unsecured places the
restricting street tradersod income generatio
diseases. Street traders tend to have limited access to affordable and appropriate health care
themselves and their families and magkntdrse especially when they have an insecure legal status,

or are concerned with the potential expense or loss of income associated with seeking care.

According to the 3rd quarter 2018 Quarterly Labour Force Survey statistics, 3,017,000 South Afri
work in the informal sector, representing 13.4% of total employment in the country. What is remark
is the change in the infesmetior component of male and female employment in South Africa, which
shows a significant divergéntke informal sedsr declining source of employment for women.
This divergence demonstrates a rapid, significant and sustained decreasesgttbe shimena

total female employment in the period between 2014 and 2018. The data suggest that there has be
pat cul ar drop in womends participationi in tr:
an occupation that traditionally has been dommaeepby

Fig 13: Women as a % of the labour force working in the informal seegri¢uttral)
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Source: StatsSA Quarterly Labour Force 2010, 2012, 2015, 2018

According to Stats SA, in 2018 elementary and domestic workers represented close to 30% of the ¢
African workforcef which, domestic workers account for 6.1%. Domestic service is one of the large
sources of employment for black women in Sauta@fren constitute the vast majority of domestic
workers, with little variation between 2014 (918 000) and 2018 (997000). The trend pattern for dorr
employment by sex is reflective of gendered roles in society and the gendered division of lab
Donestic workers in South Africa were and still are predominantly women with lower levels of educa
The Basic Conditions of Employment Act (1997) and the Sectoral D&emestaton 7:

33In line with International Conference of Labour Statidtifatistics South Africa) norms, informal employment identifies persons who are in precarious
employment situations irrespective of whether or not the entity for which they work is in the formal osiSfarosssstrdacRtaf a written

contract and basic benefits such as pension and medical aid as key variables.

34Sassen, S, Galvaan, R. and Duncan, M.: 2018: Women's experiences of informal stredietraglingCame: Wellvn, South Africa South African

Journal of Occupationaldyér Volume 48, Number 1, April 2018

35Rogan, M. and Skinner, C.: 2017: The nature of the South African informal sector as reflected inftreaysiartesly 26881

36|bid.

32| Page



Worker Sector was designed to addressdrabiliynand exploitation of women and men working in
domestic service. Under this legislation employers are required to pay at least the prescribed mini
wages as indicated in the Sectoral Determination. The sectoral determination alsodags down cond
of employment for domestic workers such as hours of work, leave, termination of employm:
contribution to the Unemployment Insurance Fund and so on. It also prescribes the minimum wage
that employers are requirpdyto

StatsSA data showattforeigborn migrants are more likely to be doing precarious jobs such as
domestic work than South AfricatisFamesigihorn workers also often hope to use these jobs as
stepping stones to jobs in the formal labour market.

Apart from casualised extdrnalised workers, anotheragalgory of vulnerable workers are female

farm workers. Traditionally they been employed on seasonal contracts, or just seasonally, withc
contract, and their employment has often been tied to that of theithearthetley are employed

year in and year out on seasonal contracts, they have traditionally been paid the lowest wage of all
workers. It was only once the Basic Conditions of Employment Act 75 of 1997 was promulgated that
workers were no lengpecifically excluded from general labour legislation. For the first time, they wer
on par with other employees in South Africa and could patrticipate in the general structures create
labour legislation. In general, most employees are proe&asdidybnditions of Employment Act
which sets the standard for minimum conditions of employment in the farming industry where Sec
Determination 13 regulates the basic conditions of employment and remuneration of farm worke
South Africa.

Thes at eds main vehicle for providing assistar
Assistance Programme, which attempts to address the wide variety of housing needs of people wo
and residing on farms by providing a flexible packsigg ofbadels to suit the local c¥ntext

The Sectoral Determination prescribes full maternity benefits for all workers including seasonal wor
Pregnant workers are entitled to at least 4 consecutive months of maternity leave. This is bece
maternity continues to be a source of disaminmnatiployment and in access to employment.
Pregnant women continue to lose their jobs, even those covered by proteétive legislation

Foreign female farm workers are an extremel)
current labour magon policy framework, consisting of bilateral agreements between South Africa ar
some neighbouring countries on the one hand, and limited legal channels of entry and job opportul
for lowskilled workers on the other hand, has created a wdntbxtaimour brokers play a pivotal

role in managing labour migration and/or employment in the agri¢ultural sector

POVERTY ERADICATION, SOCIAL PROTECTION ANBERMITALS

This section seeks to provide progress made against (i) Critical Area of Concern A on Women
Poverty; (ii) Critical Area of Concern B on Education and Training of Women; (iii) Critical Area of Col
C on Women and Health; (iv) Critical Area ofl@artdeaman Rights of Women; and (v) Critical Area

of Concern L on the Girl Child. The section also seeks to respond to the UN Womeh Guidance N
Section 2, QuestioAE9

37Friedrich Ebert Stiftung: 2017: Fact sheet on foreign workerscia South Afri

38Department of Human Settlements: 2010: National Housing Policy and Subsidy Programmes.

39 abour Research Service: 2018: Lessons and Insights from the Struggle for Mateimity: Pretectian/atticles/Lesandmsightfrom
theStruggléorMaternitiProtection

40Fradrich Ebert Stiftung: 2017: Fact sheet on foreign workers in South Africa.
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The poverty narrative in South Africa requires understanding of the triple challenge of the inter
between poverty, high levels of unemployment and persistent increasing of inequalities. Accordil
social wages in South Africa are packaged intdiffeted forms. These include free primary health
care; ndee paying schools; social grants, (such as old agegmeiesitchsupport grants) and RDP
housing; provision of basic and free basic services in the form of reticulated veaiitagtactricity;

and sewerage as well as solid waste management to households and in particular those categorize
indigent. In this regard, the indigent households are entitled to a monthly free six kiloliters of water
kWh of electricity, R50 wodhritfation, sewerage and refuse removal. The Municipal Indigent Policy
(2005) provides the indigent with free basic water, sanitation, electricity andmefugk/waste

The 2017 Poverty Trends Report states that there is still a sign¥§itapodisggadievels between
population groups and sex of individuals. In general, black African females, children (17 years
younger), people from rural areas, and those with no education are the main victims in the ong
struggle against povertyti€sitzs South Africa, 2017). The findings show higher proportion of females
(41.7%) in 2015 living below the Lower Bound Poverty Level (LBPL) compared to males (38.2%).
trend below further indicates that although there is a decrease in thenpoartyrgapstill remain

poorer.

Fig 14: Proportion of the South African Population living below thédonvdrpoverty line
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Evidence from household surveys conducted in the country by Statistics South Africa points out
individuals living in housishbkeaded by females remain more vulnerable, with these households

continuing to experience higher levels of poverty-tteatdethlouseholds regardless of the poverty

line used. Individuals living in f#aeeadied households also continue to aacshatds in poverty

that are larger than their shares in the population. A household headed by a female has a 48% prob:
of being poor compared to a 28% probability for a household headed by a male. Four reasons are |
for this: (1) femdleaded duseholds are more likely to be in rural areas were poverty is concentrated,;
(2) femalbeaded households tend to have fewer adults of working age, (3) female unemployment ra
are higher and (4) there is a gap between male and fefdale wages

One of thpoverty alleviation programmes undertaken by Government is the Expanded Public Wol
Programme, which is aimed towards relieving poverty in the poorest areas, in particular rural areas

41The South African Human Rights Investigative Hearing Report: 2015:: Access to Housing, Local Godiierye lattphBsndedirc.org.za
42 SociaProtectiom AfricaA revievofPotentiaContributicemdimpacbnPovertiReductiorstudyReport2014 http://www.za.undp.org/
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